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Abstract

The purpose of this study was to investigate the relationship between preschool directors’
visionary leadership, preschool educators’ teaching beliefs, and the organizational
climate in affiliated preschools of public schools. It also aimed to assess the suitability of
the proposed theoretical model and analyze the mediating effect of preschool educators’
teaching beliefs on the relationship between preschool directors’ visionary leadership and
the organizational climate. By doing so, the study provides insights into how leadership
and educator beliefs interact with each other to shape the environment within public
preschools. This research employed a survey method, targeting preschool educators
working in public school-affiliated preschools. A preliminary questionnaire was designed
and tested through exploratory factor analyses and confirmatory factor analyses, ensuring
good content validity and reliability for the research instrument. Following validation,
structural equation modeling (SEM) was utilized to analyze the data, with the overall
explained variance for the variables was greater than 65%. Additionally, Cronbach’s a
reliability for the questionnaire exceeded .90, indicating strong internal consistency. The
findings of the study were significant. First, preschool educators demonstrated a high
level of awareness regarding the visionary leadership of their directors, their personal
teaching beliefs, and the prevailing school climate. Second, a strong and significantly
positive relationship was found among the three variables: directors’ visionary leadership,
educators’ teaching beliefs, and the organizational climate. Third, the study revealed
that preschool directors’ visionary leadership not only directly influenced the school
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climate but also indirectly impacted it through the teaching beliefs of the educators. These
beliefs were found to act as a mediating factor, reinforcing the positive effect of leadership
on the organizational climate. Based on these findings, the study recommends that preschool
directors actively communicate and collaborate with educators to align teaching beliefs with
the preschool’s vision. Strengthening interpersonal relationships and fostering a shared
vision can further enhance the organizational climate, ultimately benefiting the overall
quality of education in public school-affiliated preschools.

Keywords: affiliated preschools of public school, preschool atmosphere, teaching beliefs, visionary leadership



4 EALHIIREEH - HEHE

& > WHREI A H

2k 8 258 B BRI AR - A
Tl S B T Re TR M b S TR AL - DA
HprE 8%« Zr R REHETKRHIEH
PRER - B PAH RS S B AU RLEE o RS
BEIIEHENRRE R ATRERE
AT E BB A (F - 52 S B PR
Fr ARG A BB DU A AR XL (Hernik
Farisia, 2019; Pribudhiana et al., 2020 ) -
T AL e HE R DTk
PR E N R BE KRB E N E
o 5y 52 [ 8 28 T il 26 EE RO BB - 4 R <R
HETEEMTEREES  HEEREE
A B E R RS N B & 1R - B 5
JEARZR AT B A A PR PT TR 3R »
RS EH BT R -

BRESH B EEE RGBT HEH
ELERIZ ARV RIHT - 2 BEE - 2D
HERFEE L BRI - RIS EER
KER A (Karwan et al., 2020; Pribudhiana
et al., 2020) ° 4y 5 2 (Y BRI 5 B
BREEN R HEEENXER/NLE
MEREHZEZRE G HRREAE
LIRS —E PR ~ 58 DL E w20 T
IS B » LUK ] o R ] B I A B 22
% REFRIEES L HATER
e il (RN rETER
FHBREHENGIRE S  AFEEEN
EHEGEE o RIBL T MR &) AT R S 4
BIET - WHB T A EEG T - R
WFRBRIRT - DU e R R it g e
HEZE -

BEZHHEHW - GErENEE - F
EEBRE KL EAETEHLLENREE
HE - H2E G EHE EHHEL
WEREE - BB R - B LH) - FEA
BEHREERNER  SoBRERTY

HEZIERE (A EM 0 2020 5 Xie & Cai,
2018) - BIRERBS AN BB EESREE
WENR G OHEREEERIT - BREAR
BB NER L B BN IR R 5 B i
MRK » ) R ERER AR A ok B T R Rt R 2
A THERNHSETRRE  KE
AYE A BELEERER - Efp B s
BRI EFRB (EHEEZE A 2015 ;
Veziroglu-Celik, 2018 ) * FRIR# A\ E &
G b [l SR T e B AR A R AT R - T
BB RE - LHRSIT ST
SRAIBR IR E - RIS A BRI L
{EREIE -« B[R] B REIRYEZERILR - DL ELY)
SRR ERAEHEES - BB YR
HRFANBMREELRFTL (Veziroglu-Celik,
2018; W. O. Yang & Ye, 2018) - #HEES
EEANHEBBENEER - BT 50
BINFF % (Ocak Karabay, 2019) - #H #&
RS IR I ] R B i Ak (AL
A > 2018 ; Dennis & O’Connor, 2013) °
WEEvEFERENERER TR
AR TR - (B & T A 2R AR D e 1R
78 BTSN E T R IR A BB
BESHNEFERANTE -

B RS R ]G [BEE RS
Ml BB E T - HERERFES
R B AR RE M B = B A HY B2 Tt
DL R 5 28 B2 1% 58 5\ (Pribudhiana et al.,
2020) © ELHTORIE T AMARKE
ELAR iy 5L R AU AR BR BT A - a0 3
AiE A (BEE) o~ BUREEM (FEE
) - MEFHE AN ERENE
(B RN B R 2 e i e ) %
RelR AR (2 (O RER S PEA
AR AT YE ) AHEIEANE 5 B /NAYER
TR E e R R B 220 - 45 ERAE
TEENAEHE KRR - FEE AR R
REBT 4 AT BB SRR B 4 B B A E B B



DITEERTR 4 A EAERR RS ~ BRI AN BB E SR L) S

F - AR R R RS R o
T BN ER A HEE S - NHEE
SR EBEE R KA MR AR
% (R - 2020 5 BRANF) - EHRE
2011) » ME—SREERER 0 TTRH
BREGNTECEERAR -

L 5 2 A A R B8 R 2R Y i S B
TI751A » AR 4 R S R A B 4 5
HEREE - BB HERAREZERE
FSRHE R BATARE TS - BfEE
= (E B IE R B A s Al B e T8 BBE
RSB L LIET MR RS S
D LB M LR R g 5 - SRS
BB R RHEL AR BOR T2 B AR )
GLIE SEEE A BB R R BRI
BABREEANAEEST @ IBadi
ERBESILEGEERERE - LIS EF
TECER RIS I A RS R E R E R AR
WEWER - EMERE N R EME -
Rl L RS AL I ) FAT R R s 2
By R ER AN ERGRE EEEE
1B - IRBAGATFRENRE - AR ZEHAY
=1 — TH2RMSEEERES
R ERFEBURRIF N BBEE IR
e = BRETHEREE - i ERA I
BESEAVEELREY - = 2 EEE
o H R A B R SR A R T AR -

A~ SCRRERRT
— ~ FESEEER
SRR R ERVEG - B
= EosEEE  TERRERIEE
5 | 3L 8 HT 6 7 [ ol A S A RE RO A A% ST
b 5 B B R R R T 2 K DUZ 1A % E
i R R AR B A R (RE S
ZREEET - 2019 ; Belle, 2018; Cheema et al.,
2015; Pribudhiana et al., 2020; Ubaidillah et

A5 5

pell
M

al., 2019) - BSHAENERFHAERT T
i pH A N B B ANME BRI 12 - R
3P T AT S T B o A AR S T S B B Y
HEET  BERKAEHAMVHEKES
PR At HROEEAEZR DU A AT A2 AR L
BGe  GA HR B TR H PR DLE IR
FH % B 2 5 ok 2 248 (Pribudhiana et al.,
2020; Taylor et al., 2014 ) -

B iR R BURHEEN IR ~ ZEIAF S
BAFERLZNEES > GEENEESE
R A e 1 H AR R 288 B9 AT B SR w] (=]
Ve B2 4% TP Bt ) 5 P P B o JR T RH R 2 A
AN EELIF - AIREHAEMNE
Ry & & 7 3 Y A % 5K 0 Herminingsih
N (2020) FE s R R EEH E EH
TRk EE - BEHEE F - FE S
(spokesperson) ~ 5[3EEEE (coach)
Frt o DMEEMMES - BE 505 H
% (2019) I SEIZ R - B R EE -
i = 0] B = (B FE TR 2 AL R AR SR R
B © Taylor F A (2014) 2 RFHREER
N O EREETR - BEREERER
RS SCAL £ 18 = (i I 5 Belle (2018)
WREERAENNHEERRBREEE
A RO S T R WA TR ) S
EXRFIDERE S - XRRHARENE
R el o

e B ED 0 i R R LAY I L RS Y
féldm - (—) JPHEES  BEifEEEH
R R EY - sEAEiL g KA FE BREH
Jilm) Al B E A N S AL E 3 T AMEER
B R s B T IR RS AV B
= () s - IREEEIEEGE
AEIRTE AR E - BB A2 B 55 DA
B B R S E AR Y 58 -+ S B A A
MHEER - (=) EBER  AEHEE
BEEFNER UL - R EEFRE TS
PRED B SR A s e - T B R A



6 EALHIIREEH - HEHE

FEEHE - () BIEES @ HEHED
HEEEE  waE > AHEEEFALD 2R
BT BER BT R - Ao s
SREZATMIRRA - SLRhE H al g DT R
=B -

T BRORGA LRI
BRRAAEERE ZRMBM B L
PR B B RG R - W 5 B AT Y TR &
HEATT s B (Veziroglu-Celik, 2018 ) © £
R G eI R B AT R B IR IR P e I
HENE - IUROBT HR AR -
IR E S Gl (WS - A= BRI 7= R (W
FEEES - LEMEEHEEETRE
B R BB GRS B EE AR
(fo B 9L N 2018 ; R 45 %
2015 ; Cohen et al., 2009; Dennis & O’Connor,
2013; W. O. Yang & Ye, 2018) - [ff % 4h 5
Bt R 2R —E D - (B R ER R T
P P Y 2 b AR s A B 3R R P BT R
R 5 R E R AR 6 BRIk A A
H 40 FBUE e B R LA S e B L B
( Veziroglu-Celik, 2018; W. O. Yang & Ye,
2018) o BRI SR ST S TLER AT
A ERERET - ZORIRE A B MR
EER b)) NS AULAEAE  EE R S /)
RN R R E - T AT
WNER IR N B TIEFRE -
EHBRANREZERSY » WiEH
BEEETR - B AEHE - HE
AT R ARG ~ dH A% HY A BRBR R DA R
YMEIRIEEEE W] EE » Cohen % A (2009 )
oD Z 2R FEETEE) - ABERI (R
RIS E G B2 RS ¢ Thapa &
A (2013) $EHIZE 2Rk - ANBRRALR ~ #82
TEE) - R BERCERE IR T
HRVERC R A » RIS 5 S 1 S R FE
E 1%  Dennis B2 O’Connor (2013)

M ETFEREEZ (early childhood
work environment scale, ECWES ) Hi [ /N
fHA SR A% (organizational climate
description questionnaire for elementary
schools, OCDQ-RE ) 2Kl &%) i B/ R °
ECWES N A L5 [F 5 & (FRA 0% ~ HEH
&~ EER - AFEHE (clarity) ~ 8%
By~ K HEELS - £FEE - Y
HUERSE ~ BIFTMEE T A & - OCDQ-RE
0, 5 5 S 25 s 0 7 B {1 o i e N A1
K[ETE - Becerra (2016) L RAR
7 BHERR % - R TR =R E
HERISR 707 15 21 17 75 A PR A P BgE ~ [ 02 Bl
FREGIEE ~ AT AERAGR ~ BIATRALR ~ TIEER
DA &SRy R Y ESEIECP RGN 2=
FEERAT -

AHIE FE RS 4 5 SR B A R Y {E [
o (—) EEHEE B A E LS
TEURIRS N\ EBATERIHASE ~ SCFyEa[al g
{5 B O B RE IR 2 2 B B S SRS AF -
(=) TAFHIE - 54 5 EE VIR H R
BE(ERIRE - R IR A B RENEAIEE
B ERIE A R B IR SRR RS T
fEe (=) FEHERAR 150 HEAR R
AR #5 A\ B REME I A= ~ MHAEEILDL
HENGFLEITLE - (1Y) FHEH
o IRERIRE A BREE B E B ST
FARES - BERAREEE - #828RIE
BLEEPIRIN LG - DUEREUREAE -

=~ BEESNEM

1] G 1 {5 7 B JEL 1A ¥ Bk Bk IRE iy RE T
FAT R RIHR (Dweck, 2017) -+ HHfi
ELEBMEAZTERFVES g%
HHANGR ERRIZE R - BN - PERR
g~ BEFEMAFRENEE SRS
EHEFEE (AFEM > 2020 5 Berger et al.,
2018; Khader, 2012; Xie & Cai, 2018) -



DITEERITR 4 S EAERR RS - B A RBEEE T R4 R E

A R AR S B BN R I (R A AR
ERERBEEE (A EAEES - 1
ERBEHE  BEREK - RIEEERE
L BURFEFEHEEFIIE R (Haukds
& Mercer, 2022; Khader, 2012; Leonard et
al., 2011; Ocak Karabay, 2019 ) -
HEE AN BB EEF I8
% g2 EETREE R - B E R
HERRERFETE (Khader, 2012; Ocak
Karabay, 2019; Park et al., 2017) - JER—T&
HEEEH LB - FFABASICRNEE
B - B E AR E S s T E R i
(—) REHE - fBHE S 243 RE - BF
Ham » AREREIFTRREE GRIASCEA
2016 ; Bobis et al., 2016; Gilakjani & Sabouri,
2017) o (=) JREBEETE - SRHATEH
SRS~ BT - BRI E RN
B ATFIAE I (Bobis et al., 2016; Gilakjani
& Sabouri, 2017) = (=) FHIAE : T8
B AR R - AR HEMAE RS
i (BREASCEE A » 2016 ;5 Bobis et al., 2016;
Gilakjani & Sabouri, 2017) = (P9) FliZE R %
TEHENE A A E) - B - Z2EEE
FrFFHIREE (ARFASCEE A » 2016 ; Gilakjani
& Sabouri, 2017) < ARIFFELAGRIZAEE ~ 7
EEEE - FHl A (BT AR B AR R PR TR R
IR N BEEESHINM -

VY ~ BEsR S ~ BERORABLI R

B HHRAMSE

B2 8 WY S AR R B AT
TEREEEABREREAR (LEE
Z N »2018: Selamat et al., 2013; Tschannen-
Moran & Gareis, 2015) ° G FH & 19 2%
FEEH A QS R R FE M B
AR » DUR R AT E 2 R
AT EESR AL T B AR AR 1 R (BISHER -
2015 ; Herminingsih et al., 2020; Karwan et

Iy

AT 7

pell

al., 2020; Pribudhiana et al., 2020 ) - HHE2
B ~ MR G LR B R A B B
(ERFEREE N > 2015 5 BIfEEE > 2015) -
Ross i Cozzens (2016) i HEH
BIRGLRET T » 3% 3 S 3 B 5 T T
LRAEEHEEENHER - B EL R
7 e ] I ST S AR T S A M {1 SEE [
BraERALE - DABR IR BB B XA Bl Y
A% SAL - A E R AR (Kools &
Stoll, 2016 )~ [AL A H 5 1Y <835 2 w] LA
T SE BRI Al B AT PR B, - S AR IR A
HIEERRA B B E B S R i = H A
( Veziroglu-Celik, 2018 ) ° KA SE
AT S F AR R S EE - B BT

FE SR A E R AR R R
B 5 - TS B Rk & 78 0 R DL BE R
R BB SRR - PR REE S
BB HEE S (A =350
2011) » HinEGF 2SS E P ER B
o AR R RASE A BAT F (S
o (HEZ - £0MEF - 2019) - thgw®
ZEAIEHENRE (HES - REE
2019) - HILHYHZEES  AIEHEE
Al R B R E S — &5 HAERE
Y IR EEEFIMER R -
R IR A\ ETEBIT ¥ A0 3R IR
WEREH Ry T R R B R H A
AlREE R H B R E R B E T B
By - T AR ZE 28 B 2 B B S SR B Bl
M#EE B AR (BHES - 08
2019 ; Cade et al., 2022; Karwan et al.,
2020; Kiss & Lin, 2016; Ulfa & Waluyo,
2016) - FEiEEEPEEB RGN EHY)
SRR SR A SRR - W ESFEBESE
FE S EEREH - KA ZE (R 2R
PFEEREREEER » GRERRIRG
ANEREEER -



8 EILHIIREER - HEH
HEESEHE BN EEE
G TAER A EHEE (Hattingh &
de Kock, 2008) - [ #E2 U REB R I
BN E B AN AR (Dennis & O’ Connor,
2013; Veziroglu-Celik, 2018; W. O. Yang &
Ye, 2018) ~ AEERE (2020) 785 BlHT %
Aol —EFAE E%E (2017)
WFFE4E SR Bl T SR R RE TR AT Y 25 22
BlETRN - TRABERHMHEE S
—ER - BRI N BIRIBEHEERE S
AR - DR H AR I DU 22
Bl DU ERIB AR &R LTI AR (Y.
Yang & McNair, 2021) - FLE TR 224
SERA - A SRR ER I S R IR
BABNHEESEENRERR
FHETREFBTHERATZEAN
HEE) » BREEEEEE R B
BMRAEBE ARG BHEHEEZ
NG S EEWRA - HECEEAIISE - 8
AR SR EE - BETAEE S HER
RANTEE D » DTS TR B 3
ETHRITERRIEATE - THR S EHE
TREERTEE e » MR ETEENEHEEH
HEEE - ARERTEHERENIHELR

FEELFA AR R AR © BRI B M R RE R
%+ 40 Ulfa 81 Waluyo (2016) L5
E FE R EEHREITHRA BRI
% ; Shanti A (2020) #FRKZEFERE
o BB R E RGBSR A =G
A EEER - BRIPBIRE 2 DUER
HEHERKL  BRAAZAGLEKRE
B TAF BB 2 B2 R 3 ( Veziroglu-Celik,
2018) - HERESNEVEAREZRENIE
#E o SRR R R m B A R
Bt T HERRAEEMECE -
LEAM R R BRI N B BB S
sEHEGHERFREF T ENR -

2~ Wiseaat i

— ~ WFFEE
IRBRAIISTIRG » AT B 20

aleRRE- LS PR

) RERR G L ERNEEICE - b

AIREEB R AR A B EUHE F R

SRR R R, -

» DR
AREFGEBE A EZ AT /]

1
MREERIEE
el e2 e3 e4
v v v ¥
IEHEE TritatE SIS S Bl ERR A
—_ \3 v =

e
l( BRI
e7 RS y
e

A1 A2 13/14
As g

63 /
EERE [ el0

éjj fé—?{‘ 10
Aul g e el

el4 A

TAEHIE el2



DITEERTR 4 A EAERR RS ~ BRI AN BB E SR L) S

brshe BIRIRS N B REEtE - BREHIRE
R IGAE S & - AR LIER#
M EEZRENEE - HEEZE
ZF 5 [ 00 A R BT S A h BB RE S PR
R N BIERRNE - Hi &L
220 FTERR T4 R 52 > AL 116 AT 5L
E - SRR 3 (R R 348 (R
& BB 215 G o R ATis
HERE LRI IR - R EFrhe i e R
YRR TR RSN ARBIOETHERES
BIHNTHRAAE - NEEHH BT
R A R TR A SR E R B E A
HUREA > B ABERE T ~ Z b~ #Frdb
BRET ~ I BT RR A S R TR
AeR A IE - JLETE S8 AT R - 3
Hi 232 s - BRREL 179 RE - 1E
NFAELZEALS 19 ({1 1,800 Fff
ELAG T S Ry B N 2 — R Al
FEETHHEL 353 AT 5L o RT3 (3R
B0 HFEH 1,059 frfiEs o Bk 793 fr R
% PERRIEE AN 8B R e 52 2 AR R A R
& BRE 723 3 - A REICER Ry
68.27% ° X EATHHER G AR 1 -
EXAEHZWELRER - Fil 5
73.0% ~ FURE 5 27.0% ; G4 5 BT
1 83.7%  WAHEBEEE 5 16.3% ; B
iR 1 2 3 JEE 5 49.2% ~ 4 2 ST
Fili 32.6% ~ 6 FELL EE 5 18.1% ; HEEE
ok 1 LU B 124% 1 2R3 £
Hi17.0% ~ 3 FRBAKNE S FH I 14.8%
5 TR 10 FE 24.3% ~ 10 FE A 20
FEE I 16.7% ~ 20 FELL R 14.7% -

=T H

A FEAAEER (JEERFEE T
FE -~ ARFAE - F8EE - FE - IFE
FE - 26T 1592 6 47) REMET
Hoo THSEE | 1% 2% Berson F A

A5 9

pell
M

(2001) #mBEERAERNS » LT
73 M7 2 ZE LY {E Rl - A R 53.7% HY
RS RS | 552 % Calder (2006) fRH
14 i 78 B VY B & R A2 EE B = E
B o AR 4 E R RS
SPEFES  HEER  BEEBER  BIE
I S VO {1 g T

" E SR ) K5 Becerra (2016 )
Dennis &2 O’Connor (2013 ) Yy T. H. & B
M - Ha FEES - [[AFERHR - HEEL
i TERIEUMEER - "HEES ) R
1% Khader (2012) WY T EARBIMAL - BE
RIEEE ~ HEREE - A G LA AR B
RIUEE - 1§50 8mEERTBRRBA
Bl E TN AR S BRI R

1
B TRTTER S P 34 5 B R itk 8
M AT R
AFEm 38 7
=Sl 135 27
by 220 44
P SEh] 138 27
FrvThk 56 11
U] 27 5
R 65 13
2 162 32
W 48 9
[EEEa 93 18
B 27 5
T 78 15
= A 12 2
T 181 36
=T 204 40
JF B 109 21
EH% 87 17
1B 75 15
H % 45 9
B 1,800 353




10 EALHIIREEH - HEHE

4 5 R A RE B BT IR [A) R IF HY R
A DURCEHE N BB s HE BT -
Ao E L EfRBOERE - &G
13 BIHRABHEREE - B 5 BRER
AR BB R RRE R DL 8
HEBR BRI R EES 5 0 E#
PRASER A 5L 3AT » haid R B N A B e
" EEHEMENEYIE - (FRYIP Bk
HIERAE - HARDE R ry e ST
HHESH - BEBEMERZESHT (exploratory
factor analysis, EFA ) Ha & 2% M4 K % 07
( confirmatory factor analysis, CFA) -

DTEREEEGERWMT -

(—) HH&GH

AW SR A B TERE H AR S 3155 89
AT 27% fs@ il » 1% 27% Ry &5l » &
TtEZE B wEHAEHEHESHE
HEER - SWTERETRY REFEER
SHE X H Pk {H (critical ratio, CR)
HY 11.462 ~ 20.597 5 % 5 & A %%
H CREHSTHY 10.970 ~ 15.953 ; FRIRH
NEHEEEEZEH CREN 8.244 ~
11.401 » ¥ &4 3 BUFIRE(E B2 BEE /K
(RBHFZE » REE - 2014) -

HR LU R A B o i B RE H
BIFEVE M - G DAFHBA R B 40 RREEH
fifl%x#% Cronbach’s a (B = AR5 EE o (H Fy
HlETEE (SRBH[E - e 2014) o
RER  BEREEEEEHEE S HRE
A 744 ~ 869 » FEEMERTE o EHR 970
~.972 - (R ECHEREERS o {5 972 - 45
B AR A R B B AR S MR T R 615 ~
818 > FEHEMER# o ES/THY 950 ~ 953 »
R IR o (954 - HEEE SR EHEE
HAFERBE TS 433 ~ 743 » FEEMIERT o
ESTHY 919 ~ 925 » {RAFEHE o H .926
R 2 EEE -

(=) EFA

53 AT 2% 3R = {E % 18 & K} 1Y Kaiser-
Meyer-Olkin (KMO ) {EEAfR .90 » Bartlett
WE B EEE 05 HIEEE KU » BIRE
BHE & TR AT - SEL TR %
(principal axis factoring ) 1T EZE M
AR PR B A O T TR B T T AT R 2 Y DAR
Pl A8 Bk (varimax method ) E 17 8
wi o SHTRERES  THEREYE ) FEH
RFZETES TR .551 ~.798 - AR &
HEFES - BRI FH Y EE
A fiE fE BB AR P Ry 23.058%  22.029% -
12.168% ~ 23.363% » H S fe s &y
80.619% - "I ERA ) FEEHAEE
ST 529 ~ 878 [ » TFEHE ~ FF
BAR ~ B ALER T ) S Y (g i vl
fige e 20 B B (R PP Ry 21.423% ~ 22.196% -
19.592% ~ 13.510% » %&£ §8 0] fiff & (1) %8 5L
2R 76.721% - "HEEL ) SEEHREE
AT ES T 441 ~ 881 [H - MIERAZE Efr
2/ R050 ) 2 (HEE - fREZEIZE AL
fig PR R 2 IR A B SR B (KR 25% - FFUE
TTHRZS TR IRREREE - TR &
FiFA €8~ A 2B R4 S5 1O {18 i T ) e e
B F R 20.277% ~ 16.149% ~ 19.931% -
10.620% * ZEfG R B E T 66.976% ©

(=) BEsr

A2 LA Cronbach’s a {8 & 43 #7 5
WER—ZE - o iTiEE TEREE | &
Mok 972 PHEERE EHEHEE.
HRES  BIEFERYEREE o E5 5]
By 933~ 951 ~ 922~ .946 - THIHEREA
BB o (HRy 954 0 EEHEE - BB
PR - TOEHIRE UE A o (E55 Bk
933 .932+.921 ~ .874; T HEE4 Bl
o {EFy 924 » BRIEHEE » HiERTE -~ HhA
8~ Bl A= B £ P (R g AT AY o {BRy 835 -



DITEERTR 4 A EAERR RS ~ BRI AN BB E SR L) S

.885 788 + .885 - B AKHA 70 DA k- BHUR
JHE T EANE—EE RAF -
(PY) CFA

Kt L B R R 5 B E R
N E A E R AEE B o I Hair 55
A (2010 ) $& H A 25 A0 i 1 A i A 4
B BEANRESEY - HEEH
H/KHE - 2. NFEAMES T 50 ~ .95 [H -
3. R EBERZEEYER o B R 2w i
S EREE (2006) KEHE (2007)
AR E TR - LR EBELL GAdf
<3) ~ 7 RFRZE (root mean square
error of approximation, RMSEA < .08)
FEEHE(L 12 ARG 2 (E (standardized root mean
square residual, SRMR <.05) ~ i@ Hd 5

(goodness of fit index, GF1>.90) ~ Fb#g/k
FicEE12 ( comparative fit index, CFI>.90)
P AE W 5E 2 FE A2 (normed fit index, NFI >
90) ~ FEMHIACETERE (Tucker-Lewis
index, TLI > .90) ~ I fify ¥ i e 38 & F5 A5
(private nonresidential fixed investment, PNFI
> .50) K FEREECE R FETE (parsimonious
goodness of fit index, PGFI > .50 ) ZF{Effx
B I S AU AE RO R » 5540 » K3 Fornell
B Larcker (1981 ) 223 DAl 7l ¥ 22 B THHY
{EFEMREL (squared multiple correlations, SMC
>.50) ~ fHEEE (composite reliability, CR
>.60) » DU S8 B U (average
variance extracted, AVE > .50 ) & EsfE =AY
WIEME -

R ASNMEELEES - HE
B - BRFER G EERIYERE R - 3t
sF 12 fHEE - REREE AR M7 - BESH
I i /df = 2.686 FLAF » RMSEA = .089
SRMR = .031 * GFI =.910 » CFI =.972 »
NFI = .956 » TLI = .963 » PNFI = .725
PGFI = .583 - {51 H 5 =T ik 692 ~

N 5T 11

pell
M

887 BAEBIENHSEEMENK 921 ~
952 » SPGB E TR 772 ~ 869 >

SRR BRI 4 AR B SR SRR P B A (5 R
KU RAT -

5 58 B RA AN LSS R S [
BHRAR - BRI - TIEHIEY(EE®
HEF 12 HEE - KEBEERZSN - 4
SERAN ¢'/df = 1.869  SRMR = .035
RMSEA = .064 * GFI = .931 » CFI = .981
NFI =.961 ~TLI =.975 ~PNFI = .728 PGFI
=.597 - {EBIEEHGEE TR 462 ~ 931
BEEIEMAGEEE TR 883 ~.928 »
P B EUE T RY 720 ~ 811 0 BE/RSER
HRAMEG(E S E R -

HEETNRBEIERERE - 15
& AT AR A B R A T SR
13EEE - REBERZSNT > HERF
@7 /df=2.073 ~SRMR = .046 RMSEA =
.078 ~ GFI = .895 » CFI = .950  NFI =
909 ~ TLI = .938 * PNFI = .729 » PGFI =
622+ ERIEEHEE TR 496 ~ .803 » &
ERIEHGEE TR 788 ~ 887 » K17
S ELMEVE /T Y 553 ~ 725 » B EUR IR
BANEBHEESHENEEHEUERLT -

VY ~ BRHEHEL S
AT FEAS SRR PR B R b B A 52 T
BHIE ~ RER - SH ] SPSS H s 2 Rui
W at 7o i E R IR A B 51 BB R E
PHRER AR EPECHER - ILEH
AMOS Z #if§J7F2EEE (structural equation
modeling, SEM ) Egi& i e i = RE A2 13
FOfBIE - MK RRE (2006) K 5iBAlE
(2007) EEFELAFEEDERCE R EEZ GFI
adjusted goodness of fix index (AGFI) »
RMSEA  SRMR ; H{EHEFCEFEIE.Z CFI »
NFI » RFI ~ TLI » DUR A5 fif B B 454 2
PNFI » PGFI ~ parsimonious comparative fit
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index (PCFI) 58 - oK% g 3 G 15 =X
B BRI RO - A ORI HEE
(bootstrap method ) # B B LR AR 75 A\ B #¢
BB AL AR I ) A i 5 S L By B [
KA BIH T RR

Bt~ WESERS L5 G
— ~ FESRGUE ~ YRR

PR N BRE(E R B

AhFge B IE DL S B8 ROETT I
o I R HEE RS (2014) BYRAA
BoER2 P RBREERE: 2 ~3 7B
HEERE 3 ~4 0 HTPERE  4~5
SRMEERE S S ERSERE -
ORI N BHI BTN EFE T RS
o EEESIECE 4.836 0 EHEER 802
VY {8 g 1 S35 BT A 4.720 ~ 4.930 0 Hor
EEESREEN S B o B BURIRE
N EHEAR E R B R R E
BIVE Ry » T BRAR B 45 0 (0535 30 VS G TR 4
b [ 2 B R AR5 A B A IR B[R 1R
e THBES ) BRYEES S
THEFE Ty 456 0 VY g E S B TR 5.032
~ 5.252 » H R DUAT A BE 4R T T SE 2 B
& BABIRIEE A EEEREECER
RIS TAERBEE S - EPRBRRBA
B i B F] = Y i TR 2 S ) SR B B A 4R
"R ERR ) EETER 5138 0 £
HeE R 641 0 VY{HE & HE TR 5.065
~5.197 » Hr [E] F B R 1 A9 S 2 B
& o BURBURIRE AN B S R RN
WA M RIFRA - HRERRBA A
RIKF RN B E 2R ERRZ B EA R
HYE®E) - 072 -

it g B E R ENEREET - &
B S T A0 DA 8 9 5 =N BUR AR S A
E S SR EAR K R - EEBRHR

#2
J?E?ﬁ?ﬁa% ~ WISAERIRAA ~ S EE R
i

gl JETH S e
BE RS 4.833 832
5 OEEER 4.930 848
o prppEs 4.859 834

EIERES 4720 89
BhS 4.836 .802
4 XEEE 5.143 766
[ 5 5.197 698
R ety 5.065 724
= TAFHIE 5.149 674
S 5.138 641
E i 5.052 504
% Papeaist 5.032 543
T e 5.109 505
Bilid: R (5 5.252 530
RS 5.111 456

AR5 ERLNECRI] e B B 5 /R R - (R
A {8 e L T B R AE T R B ST » 5550 -
HEMLELE (YRBR R REREE
FEERT) ~ (AR EE RIS BRI R )
FELX - AURBAIRE N ERE L
SRR ET 5 EL AR R
B IRERAEGEERE - REAMEL
B HIEA A G - E R L R E
FRRE - BB R ENESEE > DUk
RN ERIRB T -

o B R b
FESTBRER BT - AW 9% 12 HH 22 1 I 4
TAEBFRFE - BURRIF AN BBEE GHE
WG ER RGNS - TR ECEE
FEhpAT 0 kT REBIHETENFEES
& 53 17 28 31 BB AR B ATAR EHE /T 1R .096
~ 1.024 ] » IEEREHEEE TR 018 ~
1.501 » & Kline (2005) f5H {mAE{28
NI 30 T AR B/ INGA 10 B RE 43 B A
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B iR iE o R DL KL% (method of
maximum likelihood ) 3 17 & 438 o /&
*i%@fr%ﬂﬁﬁa;f © PR A I R A R

(—) ZEAHNLE %5

et AREASHT - AEFETHE
AR (el ~ed) ~ FHSRSHEHI SR

A (o5 ~ e8) LY R, %u%%aﬁ#
R (9 ~el2) MR 578 ~ 1.595 » &
By R FEFR TR 045 ~ 0.102 F"ﬁ
AR AR > FRAEE {H T 11.456
~ 15.788 - 5 EEEAE K UE - VB T 43 T B
ERIANKNZEARENR 405 ~ 953 Kk
SEEEET 10 WIEE 3 - BR AR AR
SR AGE AR YE - nIHE— D e B R e
Ao L& R NEAS T E R -

(=) R R

ERELELERB B =
330.054 * p <.05 * KR AGEDZHEAEK
INFIRZEE  WCBUEE RS W HAM
R TR B D ET A B R i R R (B T -
1F A& ¥ 58 B BE $5 42 J7 1+ GFI = 931 »
AGFI = .895 * SRMR = .042 - RMSEA =
.087 » {# RMSEA & KA .08 #Y K 4 58 Fid
=% > BHARE (2007) f5H RMSEA #({&
ITI .08 ~ .10 R AGHEE & wA] - H
ERTE IR T AR RO AR YE - {E R (B 1
f= 518 > CFI = .965 » NFI = .959 » RFI =
947 ~ TLI = 955 » PYIEFFAEEE KL .90
HY B AREE Al R e - e AL SRR T
[fi * PNFI = .741 » PGFI = .609 » PCFI =
746 - =TEARIR(E R R 50 HUMRHE - B
AN eI B PR A R R BOAR
RiF k4 -

(Z) PERSHE TN AR
PR A 45 A8 8 I R 9o T ] R B R =X
1£ 5 & - % $3 Fornell B Larcker (1981)

R

R DME D B B IE R E AT E - (#5]
HENEERE - BEEBENHGEE
SP-47 5 B B SR R i B B XA N TE
B - pEREERIENRZARTRE (A ~
M) STHA 784 ~ 953 2 BF KA 70 H
SRR KAE 5 (EEEREUTR 615 ~.908

%3
R SRR A

28 SESEHE AR t
M 1.000 -
A 827 031 26.771"
M 785 .029 27.491°
Ay 745 031 23.930"
s 1.000 -
e 1.040 025 42.246"
. 1.051 .023 45.889"
As 1.063 .027 39.213°
o 1.000 -
Mo 925 .033 27.955"
/" 1.026 .033 31.506"
M 894 .032 28.309"
B, 551 .030 18.440"
B, 299 .029 10.454"
Bs 261 037 7.113"
el 1.260 087 14.4717
e2 737 054 13.674
e3 570 .045 12.790°
e 974 .062 15.788"
es 1.328 .085 15.662
€6 578 .050 11.456
e7 917 .064 14.293°
e8 1.101 071 15.430"
¢9 1.595 102 15.604"
el0 1.236 081 15.239"
ell 845 .069 12.221°
el2 1.140 .075 15.186"
el3 2.333 179 13.062°
el4 1.490 121 12.310°

i - RBYENENEREEHE L2 BEEA RS -
p<.050
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I R 50 BERSEE  HIRER
Ao BEESE(ABEBRENHEEE
535E 958 ~ 919 ~ 901 » HE AR .60 HIFE

e = (VB AR TE I -1 B R EE 53 B
By 850 ~ 739 ~ 694 + HERHA 50 RUFELE

= BUREE ~ L5l A
BHE B B EETHR
AR R AR STk 2 R eI 4

RS RS P BN REAR - R

AR R N\ BB B S R E SRR E

BARENSOBBATTEOREE  emmuman - i s 2Em
B MRS - WE - AR R
4
B CR i b e R
GEtiEE TR TRTE AR et e 1
X p>.05 330.054, p <.000 BEESE
GFI >9 931 R
AGFI >9 .895 RiF
SRMR <.05 042 R
RMSEA <.08 087 e
CFI >9 965 RAF
NFI >9 959 BLiF
RFI > 9 947 BLiF
TLI >.9 955 BT
PGFI >5 609 BT
PNFI > 5 741 R4F
PCFI > 5 746 B4
#5
PIERS B RO S b i e
pillisei=i HEEHE RS CR{H AVE {8
R AE il h 907 823 958 850
S 926 857
== 953 908
EIERES .902 814
AR RS FEHEE .835 697 919 739
[EIEFELES 847 717
BEE AL .906 821
AR 849 721
HEER SREHEE 830 689 901 694
JikRrE .849 721
Bl E 867 752
iR S 784 615
1 CR=4H&(EE (composite reliability ) ; AVE = 2195 BAHH{E (average variance extracted)



DITEERTR 4D A E AR R E

TERAEE 2,000 f 95% WIEHEER - DL
i B B IER AR BRI
EFLBE SN B - fk15 Cheung &2 Lau (2008)
R AR SR AR A - T B A T

FIR RS - R AT IR =
Sl LRI BEERNERESVE S RS

SEEMS TR  H B IH BRI 2 [
[MESYE SRNEE-S9E S-pe2CARNER Ve S
IRERRRE - QTR Ry o8k -
ENGIE AR 3R PP YRS ER b=
BHORER AR EEENERYE 12
HE(LER REL (RIRCR{E ) K .651 5 [ff4h

Iy

- BB N RBEEE SR R ERRAZI 15

pell

3

HHEENHEZE  TRER 405 0 #R
R N BREEE SN RERRAAEE
FHREEYE  WERER 227 THhE
EEREER B BA RGN BEEED
M EYRERA - B EASERE
By .092 (.405 x 227) - BAEEKAAMT L E
1 5 SRS H )l B SR A AT HRERCR »
[ 2 o RRHEETH AR E o B8
B RIRE 95% FHEEMEEREE 0
FREMREEEHEEEAERT LWE
= MFE 6 - KMFEHRRFEANEHEE
o R S 3 (R R S R R B S SRR

EIESAEHRRREAEREELSR WRTREISEESST -
B 2
PRSEE « PR ERSEHBE S ERRRIGRE
1i6 74 57 97
R FAREE Mt RifiEE e %
LN W
‘\\\\\\.83 85 87 .78”’/”,7
1.33 = ﬂéfgﬁ =I=23 \ % Ef—éﬁ%ﬁ@r «— 1.60
91 als
58— EERES ¥ o3 ' [FERi R «— 124
55 FEESEE ) 65+
92 > EHEEE &« WELE e 85
90
110 >| (RS ¥ TR e 114
%6
R g iR
95% (S HA ]
pebl| I=R3VES B EESIER FEARR IS5 5
FEEREE — S ERS 651" 092 743" 688 789
FRSEE — HEER 405" 328 474
HEES — 4HBERA 227 160 300

p<.05-
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Y ~ BReeTi

AT T 3 R BRI 4 AR R SRR
WIRERANEALEEEEENRUR
I8 TR B AT B N (2018) ~ Z$H
(2015) - Herminingsih % A (2020) -
Ross B Cozzens (2016) HIRFZEHAEEF < 458
E R R B E KRBk B E BB
PR b 0 R R 5 A B AT B ) 328 P L 2
FroR B - 3Gt E B AR BB B IR
B AR BZ (Jorif & Burleigh, 2022; Wu
etal, 2019) - et ZERT 4P B R H
R B 5 A (Cheema et al., 2015) » 7R
BB R ER AR E BRI - BRI
AT 5 T B R R R s A B B
SRS EIFEE - A6 LS (E R E B4 Y
FEE E R T B E AN BRI A B3
A A R EEBR A GE R IR REE -
DARAIFERIS) RE SRR » B HER R
HERR=R PN EE 2o DA [OE TRV

EL R I Sy AT B B SR B R AR S
EREGELNEEENEEYEWE - it
e AR AL A B R (2011) ~ Hallinger
(2011) HYLIRAEFF - 22 ETBZURIR
BABHERBEFEEE - MTE
TAERSEEEEF SRS - DIBUFA
RIS AR R R R - 204 S E R
TGENERTE A ~ 4 St AR e W R AR 75 & i
HEHE - B R R NI R IR S A B B %
HEEZHMER  FHHEDEDSEEE
EAHE R A 1 DU ST R I B S Bl
HEBE—BWNESE - WA G E AR R
TEROELE « 4 60 Y YR Y FE S B PR ik 4y 5
ORI N A B RS - BRI
CEBAZESHWERIER - KIHERH
)2 A B FE B SE G il & ) SR BB R L
o MR ER RIS A BB EER -
FEBRTECEHE R - E SR EAE

EETH - IS ERE T AE B i
HEE BRI S 3 R s BB UR AR5 A B
B EES  BENRNELS R EMFE
A SR E &S ERIIE A R E -

BRI N B2 E R HY R ERA
HREENEEVENR - IWERHEEEE
(2017) RIWF5EEE3RAHE « 5548 Anthonia
(2011) W22 LTI R E R g &
HTIERM - BRITSIERGERI A BER R
EHHRTER) LRI T - "TEBIZERIRB A
EUZE R R AR R H R » ST S A Y
B ERE AT o W RLER AR B S 6 R 4 B
REHEEL L EMGE B ARE —ER
FEH o2 -

P 2 A8 SR AT B BRI 4 2
(ERE S S H Y A E R AR E A BB
BRI EE BRI N BRI R
G MR BRI R AR R EEE
H o b5 5 8 Shanti %5 A (2020) %%
HHUADL - B BN - $R5E
AIREIREA - FARIRE N B L HN S EIEE
TTICLAE » BT SR 2R AR 5= H AR

VR B SR E RS - 5
A G R e R R T AR

ORERTREE BT LENFECEETL
ARYEY) RE R AR B R E A » IR
FOERE VRO MER - NE—UH
Rk AN AR TR HEL) S ATRRAE R B R
BB E A EREE - RN T HERF
MR A BRI - K2 EEEANRS
EoRBAETENFEL - DIRAERENT
PRI N AT R AR5 L 0F - A AL
AERMEMFATHER - KZEHH
BRENER  ERREEWHVERA
S E R R — & 7 e ZH 2
BERENTE  HEGEFET TR ESR
BN IR A -



DITEERITR 4 S EAERR RS - B A RBEEE T R4 R E

{h ~ 5 i B G

. -
N Moni

REMS @ PRIGGEEEFEEN
R ERAEEENERPEICR - 14
EERESEES R EER BRI AN B
SESECENFE Y R E SRR - SiRE
T R B AR DA A A o

(—) BPRIRBEN B 5 R 5 FAE R 3
HERs ~ HEZIERI2h SR A
AEENE RS 2R HME AT

Bk 7 s SR BT ER AR I 4 R S
HEGHRRGAERRE  JARERAR
iy HAGRIRS AEHHCONAERFESH
REEHIRHE - L EMEFRREER "
FRS ) JEmE - DU E L R )
R > R EBRIEANBREE - 4
SEERARY T FAERGR, i - DAL
2 [ AR R PR R R BN IS T0F - B3
RN BREFRE R &Ry - R ED
Z UEMAERAR ) I DUESE B S
RIFH A EIRGR - W R N BRFER
Rt -

() St » FEE S ELsh SRR
PERRA LA R SR

AW FE R H I S E AR T - 2
PRIk A B R (o e 4 2 B S A 1
et o AR B AGH L R 5 Bl AE S A
AT HRAE o Al R B B R R ER
HEFCTE Y - SR T RGEZIN > HER
HHEACE IR S T G 2K BURHE R
AEBEAER ARG R - REBEHEK
WFERE T BN « RSB IEN(E 1R
BEARR 50 BERENEGEREDX
A .60 5 SP-H 8 ELH HU(E B AR .50 - SOk
AWFE R Em i A A RS -

Iy

AT 17

pell

(2£) BRI AR A s
N ] FL ) S
SR BRI T Y
B SRGA L AT
T B AT
B - SRR SR
ERARARRBEAENEREFECAFE
BRBNR - HRESNTERY R
MRS - BHRIH N ABRELHY)
TEEREEHN R ER AR T PR
CENVEEOE S S OTT N
BRBETENEEXEES - L8R
Mt NEBERHEEE LM - 2ZE{T B
BRI - LAY
SLERYRR SR BB AR AR 5 A\ BB E =
R AR IR TS N BRI BRI - A EA]
(e SR 2 1 P Bl Rl A e R E - ]
{5 S R A5 N\ & 1R L AR [R] & U DU T 40
MRS AR
o R
() LB B s - I
SRAMAELAHIN 40T PR
R
ASHIF 7 58 36 T 4 Al R
BT S B AR RS - B
2 By UL DI JYC RSN (R pY R
(T AR A B R AR LG - R E
RS AR - "R BRI AR
WIERER(E 2 « IRIL ATt ST 2 £ AT 2RI
BERFE + 3[R AR
575~ EEGHREES] - DU B BRI
e W CE RIS A BBEES > D
TR T 4 2 AT R R S s R fle S A 5
R RIFE R -
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(Z) P EAERES B SRS - B
FIBORRES N B R = AR BeA T
BOSE] - ST EE S ER AT
G

T A5 R BRI 4 AT B R R
Rk AN BB EECEF LA E - 4
SLBERGIEE HIR BRI A\ B ERTE
HORSETIE  WHEEEH TIEKIE
B2k o Bl - RS L ATE A
Se A R EABEERTR > IR
FRRHEAZRER - BRARIRES A S REK
i oy e Y RER ELAR R Ry TR
AT EORE] - DR EASRES
B SRR S L - MR A S E =R
W LAy RS -

(Z) feEBRIE A B ABERR% - Al
GBS SRR

I RIRBEE R IR Y R E
FA o BRI A BAEITERIRES K E
Bs LAERF - A8 TR ZE R G 1F ke RAFEY
FRATRH 6% - 1M 1A A9 A BRRR (2 B B
HREAERFRINZE - NSRRI HEE
eSS JTIREFF PIED RATHI AN BRBR R - B2 A
Al B~ BRABFRIRERBL & 1F ~ 7322
BEH - BEHFHSHGEREL - £F
AN SRR S - EHEE R IRES A B
SE R ELETT RAT B4 B SR A AT

2 -

(P4) SERILI R PR Rl 8 & R B B
G HNLEORACE R IR DAE

T SelE RS
AHIE 5 B Rt SRR 4 A = s B
BRI N BBRETH Y HERFAT L
RSB o BILAE T EREE T - Y
INEEREFEHEIAMER TR HAR - BOT 58
MR - MRS HRIRES N BHEERE
DDA IR AR F R IR - Al R
WREE R AR HE T - T EE

S

I

=

REEEHENRNIER - BB HEEL
VAR R R RREBERES - 1
RAERUEBRASZE & - w27
BRI AR - DA 9350 5 8 B 2 4
HEMIREE

(F) EHA R 57 B 5 PR Je I 5t
i BRSNS R R

AT 5255 F A 1 5 A AR 2O AT B AR T
HEEEREE - ARRBAEHRER
B S B RFR B R AR o N R T
4y 52 B SR B T ALk g BRI - ERE
R EAE XTI - A R AT i
—M R EAHERE - WER R
AT DU (il B iR A= Y S - A AT
E— 20 IR R R I A AL PR A -

=
o /R

}q‘ﬂ*

225 30

RERE (2006) - EAEEEIAB @ SIMPLIS
IFEH] - = EHE -
[Yu, M.-N. (2006). Latent variable models: The
application of SIMPLIS. Higher Education.]

SLHAEE (2007) - HiE T EBIN —AMOS
IR EEAIER] © TR -
[Wu, M.-L. (2007). Structural equation
modeling: AMOS operation and application.
Wu-Nan.]

SHAKE » e (2014) - SPSS HlifETHHER
Gt o FiFE -
[Wu, M.-L., & Tu, C.-T. (2014). Application
of SPSS and statistical analysis. Wu-Nan.]

BOIGZE (2017) - ZALTHED NN B2 A
BT R A BEF B ER R - BB
TTEGHEE - 9 (1) > 2848
[Chiu, 1.-C. (2017). A study on the
relationship between innovative climate
and innovative teaching among teachers’

perceptions in elementary schools in Taipei
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city. Forum of Educational Administration,
9(1),28-48.]

FOEE S BACRSE S YO SC (2018) o BI/NZC

[ERESSEE N Ao ik Eaa et
W - BTN » 116 » 1-21 ° https:/doi.
org/10.6423/HHHC.201807_ (116).0001

[Chi, H-Y., Hu, C.-P,, & Fan, C.-W. (2018).
Correlation study on female principal’s
leadership style and school organizational
climate in elementary school. School
Administrators, 116, 1-21. https://doi.
org/10.6423/HHHC.201807 (116).0001]

SRS REH - EEE - S2F WS

(2016) - EFREEHTE T REATHEE
& PN S R B R RE R R
WrgE - Hifls RIBEBERH 6 (3) -
45-65 - https://doi.org/10.6235/TVE.2510
[Chang, M.-W., Chang, C.-H., Yu,Y.-Y.,
Kao, M.-T., & Dai, C.-Y. (2016). A study
on the relationships among teaching belief,
teacher professional development, and
teaching efficiency for the teachers of the
electrical and electronic cluster in vocational
high schools. Journal of Technological and
Vocational Education, 6(3), 45-65. https://
doi.org/10.6235/TVE.2510]

BRIZZE - R4S (2019) - fR R R g B

ZENRIEHER Z BB IE - FIB A
it &2 - 20 + 1-30 -

[Chen, H.-H., & Liang, C.-C. (2019). A
study of the correlation between a principal’s
visionary leadership and teachers’ creative
teaching. STUST Journal of Humanities and
Social Sciences, 20, 1-30.]

WRERS ~ BFMEA - DERESR (2015) - ZRAmAd

(s~ Ak REE - SE2RGHAR A LT
TEME I - B A SGit & 227
13 (2) +97-116 °

[Cheng, Y.-T., Hsu, W.-H., & Chiu, H.-Y.

(2015). Commitment and organizational
climate on job satisfaction. Chaoyang
Journal of Humanities and Social Sciences,
13(2),97-116.]

ZIFEE (2015) -~ BER/DEREEETE

Hili 5 5 2 3 B ER A A AL o BRI PR B
It o PERBENBSEW - HEE - 2

67-102 °

[Liou, J.-N. (2015). A study of the
correlation among leadership behaviors of
the principal, the professional performance
of the teacher and school organizational
culture of an elementary school. Journal
of Pingtung University of Education:
Education, 42, 67-102.]

AN (2020) - B SRS 2 HAIE KRS

TR BRMR BT « DI B R B B
HY BN EL G P R o B IE - HARBE
WF9EZ= > 28 (1) * 1-37 ° https:/doi.
org/10.6151/CERQ.202003 28(1).0001

[Hsiao, C.-C. (2020). A study on the
correlation between creative teaching belief
and creative teaching behavior: Professional
learning community involvement motivation
and participation as mediating variables.
Contemporary Educational Research
Quarterly, 28(1), 1-37. https://doi.
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